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Abstract 

The UK has been seeing a resurgence of the dyeing industry together with the textile 

industry and this has promoted confidence in the future of the dyeing/colouration 

businesses. This recovery, though, has created a problem in that there is an aging 

workforce and little recruitment has taken place. Businesses were depressed and the 

need to recruit and train was not a priority and specific educational/training schemes 

had ceased. Since this resurgence, companies are now recruiting again and seeing 

the need to educate a new generation of their workforce. 

The dyeing industry was too small in numbers of trainees to be provided with its own 

courses under the government’s control and also businesses were separated 

geographically. Yet this vital part of the supply chain needed very specific skills and 

knowledge being developed for the future safety of the UK industry. 

The UK industry came together and asked the SDC to provide a series of long term 

courses to bring on new starters and to upskill existing employees to be professional 

dyers. 

This presentation will examine the background of the development of these courses 

based on in-work and online tuition, the problems associated with such provision 

and how they have been overcome; the content and examinations undertaken and 

the learning outcomes that have been achieved. It will highlight the success of the 

young people who have undertaken this course with comment from the employers. 

It will also provide an update on future developments to ultimately see the SDC 

providing a degree level educational course leading to ASDC. Conducted through 

distance learning, providing many touch points with the students, creating a network 

of like-minded young people. 

It will demonstrate the benefit of in-work education for the young people and their 

companies, also for the European industry as an alternative to the typical University 

degree pathway which does not fit in with the majority of employers’ requirements. 



 

 

 


